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SAIOH PRESIDENT’S ADDRESS

Hennie van der Westhuizen: SAIOH President
e-mail: president@saioh.co.za

Dear colleagues, by now all of us have shaken off the holiday lethargy 
and are scurrying to-and-fro, immersing ourselves in our daily under-
takings. With the sun slowly rising over the COVID night, the tension is 
gradually easing. Sadly, new challenges are illuminating the horizon. 
The SAIOH Council wishes you success with your endeavours, and 
wisdom to deal with all challenges that may arise through the course 
of 2022. As part of our service to our members, we provide feedback 
below on the latest developments within SAIOH.

NATIONAL COUNCIL FEEDBACK

Hennie van der Westhuizen: SAIOH President
e-mail: president@saioh.co.za
Deon Jansen van Vuuren: SAIOH General Manager
e-mail: deon.jvvuuren@gmail.com
Nico Potgieter: Co-opted member
e-mail: njpotgieter101@gmail.com

1. Membership renewals
SAIOH 2022 membership renewals got underway on 3 January 2022 
with invoices reflecting a 7% increase in annual fees, and a renewal 
deadline of 31 January 2022. Membership certificates for 2022 will not 
be issued until members have paid their 2022 membership fee, loaded 
the required continuous professional development points (CPDs) onto 
the electronic membership database (MySAIOH), and signed the SAIOH 
ethics code of practice.

2022 MEMBERSHIP CERTIFICATES WILL NOT BE RELEASED 
UNTIL ALL REQUIREMENTS ARE MET

2. Council members and portfolios
SAIOH welcomes our five newly elected Council members: three 
general Council members (Moses Mokone, Tebogo Mpshe and Wessel 
van Wyk) and the two new members of the Management Board (Corlia 
Peens and Dr Ivan Niranjan), the latter two being on the Professional 
Certification Committee’s (PCC’s) Executive Committee. 

SAIOH thanks the Council members who have stepped down 
(Deon Swanepoel, Nico Potgieter, Karen du Preez and Andrew 
Dickson) for all their hard work and dedication during these 
complex times.

3. Strategic plan and Council portfolios
A workshop on SAIOH’s strategic plan was held in February 2022, 
during which progress was reviewed and plans adjusted and updated. 

The new five-point strategic plan will be approved and signed off 
before May 2022.

Following detailed discussions, portfolios were allocated to 
specific Council members in line with SAIOH’s strategic plan. Some 
of the changes are as follows:
• The Technical portfolio will no longer be responsible for occupa-

tional hygiene awareness, and will fall under Wessel van Wyk.
• The Marketing portfolio, now incorporating occupational hygiene 

awareness, will fall under Tebogo Mpshe.
• The Branch Co-ordinator will take on the Regional Organiser’s role 

for South Africa. Moses Mokone is tasked with this portfolio.
• Norman Khoza will take on the role of Regional Organiser for 

Africa. 
• Nico Potgieter was co-opted onto the Council to look after com-

munications via Occupational Health Southern Africa and the 
African Occupational Safety and Health magazine (African OS&H).

• The SAIOH administration will be skilled in line with ISO IEC 17024 
to meet good corporate governance and improve SAIOH’s service 
to its members.

4. Management Board and Council decisions and feedback
• A quotation was accepted from a new legal advisor to change 

our constitution to a memorandum of incorporation (MoI) and to 
assist with the long-overdue review of our code of ethics, ethics 
policy, and the ethics procedure. As soon as the MoI is completed, 
SAIOH will call a special general meeting to request member 
approval.

• The contract with Deon Jansen van Vuuren, SAIOH’s General 
Manager, was extended for a further two years, from 1 April 2022 
to 31 March 2024.

• Development of the new interactive website is progressing well, 
and we hope to give you a glimpse of this in the next SAIOH news-
letter (via Occupational Health Southern Africa and African OS&H).

5. Annual SAIOH Scientific Conference
The 2022 SAIOH Annual Scientific Conference will be a hybrid event 
(in-person and via live-streaming), and is scheduled to take place from 
24 to 28 October 2022, in Gauteng. Watch this space!
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FROM THE PROFESSIONAL CERTIFICATION  
COMMITTEE (PCC)

Lee Doolan: SAIOH PCC Administrator
e-mail: lee@saioh.co.za
Deon Jansen van Vuuren: SAIOH General Manager
e-mail: deon.jvvuuren@gmail.com
Corlia Peens: PCC Chairperson
e-mail: corlia.peens@sasol.com 

1. PCC Executive Committee
The PCC welcomes Corlia Peens, newly elected PCC Chairperson, 
and Dr Ivan Niranjan, the new Vice Chair, with effect from  
1 January 2022. We also welcome Maryke van der Walt who 
took over the position of Chief Examiner with effect from  
1 January 2022. Deon Jansen van Vuuren stepped down at 
the end of 2021, after many years in this position. The PCC 
and SAIOH Council thank Deon for his exceptional dedica-
tion. Deon will remain on the PCC Executive Committee as the 
Council representative and provide guidance and assistance, 
as needed.

2. Assessment statistics
The 2021 PCC statistics report was included in the Occupational 
Health Southern Africa January/February 2022 SAIOH newslet-
ter. As the next assessment round starts in March (the first PCC 
written assessments are scheduled for 25 March 2022), there 
are no statistics presented in this issue.

3. Assessment process
Our information technology (IT) service provider provided excellent 
service during the last electronic written assessments of 2021. The PCC 
administration received fewer complaints than usual after this session, 
indicating a significant improvement in the electronic assessments. 

The PCC examinations team has developed three new written 
assessment papers for the three certification categories: occupational 
hygiene assistant (OHA), occupational hygiene technologist (OHT) 
and occupational hygienist. The papers are currently being uploaded 
to the electronic assessment system and will be evaluated before  
25 March 2022.

The PCC Executive Committee made the decision to resume 
all assessments (written and oral) as physical/face-to-face assess-
ments, starting with the June assessments. Only in exceptional 
circumstances will assessments be via digital/remote means  
(e.g. if a candidate is located > 250 km from an assessment centre).

4. Occupational Hygiene Skills Forum (OHSF)
The OHSF has approved two tertiary institutions’ occupational hygiene 
(OH) qualifications, i.e. North-West University (NWU) and Tshwane 
University of Technology (TUT), as they met the required occupational 
hygiene accreditation standard. A third university is currently under 
review (University of the Witwatersrand). The OHSF will continue to 
communicate and work with all tertiary institutions to ensure that 
their qualification meets the required occupational hygiene criteria. 

The PCC Vice Chair (Dr Ivan Niranjan, of Durban University of 
Technology (DUT)) will organise a workshop (colloquium) in 2022 
where all the lecturers from the various technical universities will meet. 
This will be a good opportunity for the SAIOH PCC and OH Skills Forum 
to meet with them and outline the OHSF’s mandate.

Passing of SAIOH member, Johan Beukes
It is with great sadness that we advise you of the death of 
our much loved and admired friend and colleague, Johann 
Beukes, who sadly passed away on Friday night, 11 March 
2022. Johann’s knowledge of the industry and his many roles 
within SAIOH and the PCC are well known. His positive attitude 
and desire to be of service to others, even during his darkest 
hours, has touched us all. On a personal level, we enjoyed his 
sense of humour, love of life and, above all, his deep love for 
his family and God. 

We know you will join us in offering our deepest condo-
lences to Johann’s wife, Clara, his family, and loved ones at 
this difficult and sad time, and we ask that you please keep 
them in your thoughts and prayers. There will be no funeral, 
only a small intimate memorial service for the family. Johann Beukes Photograph: courtesy of SAIOH
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