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SAIOH news

The Southern African Institute for Occupational Hygiene (SAIOH)
remains steadfast in its dedication to its members and the ongoing
advancement of the occupational hygiene profession. In pursuit of
this commitment, we regularly provide updates and share key devel-
opments with our community. SAIOH flourishes through the active
participation and ethical contributions of its members, whose engage-
ment continues to shape the field. To further strengthen our collective
efforts, we welcome and encourage feedback on the topics covered in
this edition of the Journal.

SAIOH PRESIDENT’S ADDRESS

Karen du Preez: SAIOH President
e-mail: president@saioh.co.za

With winter fast approaching and
temperatures dropping, the risk of
cold stress will be assessed at many
workplaces.

Consider all risks when
assessing cold stress this
winter

The Occupational Health and
Safety Actand the Mine Health and
Safety Act require that employers
identify all hazards that can affect
the health and safety of employees

at the workplace, assess the risk(s)
associated with each hazard, and

implement suitable control mea-

Karen du Preez

sures to protect the health and

Photograph: courtesy of SAIOH safety of employees.?

Workers who are required to work in cold environments for extended
periods may be at risk of experiencing cold stress. Core body tempera-
ture is maintained at approximately 37 °C through thermoregulation,
which is achieved through a combination of physiological responses,
e.g. vasoconstriction and shivering, and change in behaviour.>*
When workers are exposed to cold environments without sufficient
clothing or measures to prevent or limit heat loss, the core body
temperature can decrease. This can trigger physiological responses
and behavioural change, which can include dressing warmer, seek-
ing shelter, or making fires in cold ambient conditions. Where work
is performed outdoors, the equivalent chill temperature (ECT), which
takes both dry-bulb temperature and air velocity into account,
should be assessed, as this will significantly influence the perceived
temperature.®

Carbon monoxide (CO) is a by-product of incomplete combustion of
any carbon-containing materials such as wood or fossil fuels, which
are often used to make fires. Combustion in areas that are poorly
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ventilated, such as indoor or enclosed environments, may cause
accumulation of CO, which is an asphyxiant. It displaces oxygen in
the blood and inhalation of high concentrations can lead to loss of
consciousness and can be fatal.® Symptoms of CO poisoning include
weakness, headache, dizziness, and confusion. People who fall asleep
in enclosed or semi-enclosed areas, where carbon-containing mate-
rials are burned to provide heat, can perish without experiencing
symptoms. 57

When assessing the risk of cold stress, CO poisoning should also be con-
sidered. Where employees are required to work in cold environments,
the requirements of the Environmental Regulations for Workplaces
(ERW) should be followed, which include provision of shelter and
clothing with adequate insulation.’ The ERW will soon be replaced by
the recently promulgated Physical Agents Regulations (PAR), which
will come into effect on 6 September 2026.'"° Employees should be
suitably trained and instructed to ensure they are well informed about
the risks associated with exposure to cold environments and the con-
trol measures that should be implemented to prevent this. The risk of
CO poisoning extends to the community, and employees should be
encouraged to share information regarding this risk at home and in
their communities to help prevent avoidable fatalities.
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NATIONAL COUNCIL FEEDBACK

Karen du Preez: SAIOH President

e-mail: president@saioh.co.za

Deon Jansen van Vuuren: SAIOH General Manager
e-mail: deon.jvvuuren@gmail.com

Karen du Preez, SAIOH’s newly appointed President, and Prof. Cas
Badenhorst, the new Vice-president, have seamlessly transitioned
into their roles, with Cas also assuming the responsibilities of SAIOH
Treasurer.

During the first five months of 2025, SAIOH management actively
engaged in several key meetings. The SAIOH Strategic Session and
the first Council meeting were held in a hybrid format on 26 and
27 February 2025 at the SAIOH Offices in Broadacres; 12 Council
members participated. On 16 April 2025, the second Management
Board meeting was conducted online.

Recent engagements and key updates
SAIOH management has actively participated in various important

meetings and discussions over the past months.

Impromptu Zoom and MS Teams sessions were held with the
conference organising and planning committee to ensure smooth
coordination for the SAIOH 2025 Annual Scientific Conference.

In March 2025, the Department of Employment and Labour
promulgated the new Noise Exposure and Physical Agents
Regulations, which were officially launched on 11 April 2025.
On 19 March 2025, SAIOH, the Department of Employment and
Labour, and the Occupational Hygiene Approved Inspection
Authorities (OH AlIA) Association convened a meeting at the SAIOH
offices.

Several members of the SAIOH management team participated
in the OH AIA Association meeting on 21 February 2025, where
SAIOH information about activities was shared. Another OH AIA
Association meeting was held on 23 May 2025.

On 16 May 2025, SAIOH management attended the South African
National Accreditation System’s Occupational Hygiene Specialist

Technical Committee (OH STC) meeting. Plans for a special meet-
ing to review the new Department of Employment and Labour
OH AIA report formats were discussed. Currently, 57 OH AlAs are
accredited, with six new applicants.

The SAIOH administration team held a hybrid meeting on 19 March
2025 at the SAIOH offices. Staff meetings are held on a six-week
cycle, with another meeting held on 28 May 2025.

SAIOH strategic plan

The SAIOH five-year strategic plan is led by Jaco Pieterse, who is
guiding its implementation. Matters arising, key targets, and prog-
ress evaluations are reviewed regularly during the monthly SAIOH
Management Board meetings and the quarterly Council sessions.

Ethics

The legal review of the SAIOH Ethics Policy and Procedures has
been successfully completed by NGO Law. A draft of the document
has been distributed to SAIOH management for review, with a
meeting scheduled for June to finalise this critical framework. The
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implementation of the ethics policy remains a priority initiative to
facilitate the commencement of the Ethics Committee’s work, as the
ethics plan is an integral SAIOH strategic objective (#3).

The requirement for all SAIOH-certified members to complete an
appropriate occupational hygiene ethics training course remains
mandatory.

SAIOH has partnered with North-West University (NWU) to develop
a dedicated ethics course, tailored to ethics in occupational
hygiene. Several online meetings have been conducted to finalise
a Memorandum of Understanding between SAIOH and NWU, and it
is awaiting review and approval by the Management Board.

SAIOH branch activities and engagements

SAIOH continues to engage actively across its branches, with a

series of successful meetings and workshops held in recent months.

» On 26 February 2025, following the Strategic Session, SAIOH
Council Coordinator, Yvette Greeff, organised a productive hybrid
branch workshop, attended by 12 participants.

» The Gauteng Branch convened its first meeting on 7 March 2025,
drawing an exceptional attendance of more than 165 participants
online, which exceeded the capacity of SAIOH’s Zoom platform
and caused technical difficulties. Presentations included Jeff
Moredock’s insightful discussion on ISO 23875 (Indoor air quality
in enclosed environments), alongside a Professional Certification
Committee (PCC) certification system and continuing professional
development (CPD) overview, presented by Lee Doolan and Deon
Jansen van Vuuren.

The Gauteng Branch hosted its second meeting and work-
shop on 9 May 2025 - an in-person event at Drager’s offices
in Midrand. Drdger contributed to the event’s success by
sponsoring gifts, raffle prizes, name tags, venue costs, and a
well-curated lunch. The programme featured three impactful
presentations, and three specialised 15-minute workshops
focused on respiratory protection, effects of gas inhalation,
filter efficiency assessments, breathing resistance evaluations,
and workplace gas measurement systems. Despite the many
registrations, attendance fell short, with only 31 of the 76
registered members participating.

The KwaZulu-Natal (KZN) Branch conducted an engaging online

meeting on 12 March 2025, attended by 128 participants.

Presentations included:

o Strategies for occupational health practitioners (OHPs) in assess-
ing workplace health hazards

o Implementation of hazardous chemical agent (HCA) programmes

o Medical surveillance protocols for HCAs

The event featured a diverse panel of speakers, including SAIOH

members and international experts such as Harold Gaze, Paul

Muchemi, Dr Ivan Niranjan, Olinda lannido, and Dr Okullo R Obako.

- The Western Cape Branch hosted a successful in-person meeting on
14 March 2025 at the Tygerberg Nature Reserve. Lesiba Joy Kekana
of the U-Mask training division gave a presentation on personal
protective equipment. The third Western Cape Branch meeting
took place on 23 May 2025.

- Unfortunately, Central (Free State), Northern Cape, and Mpumalanga
Branches, and the Zululand Discussion Group remain inactive.

SAIOH remains committed to professional development within

the occupational hygiene community, through these branch-level

initiatives.
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SAIOH 2025 Annual Scientific Conference

The first planning meeting for the SAIOH Annual Conference took
place in November 2024, during which the venue and theme were
finalised, a dedicated webpage was created, and initial notifica-
tions, including the call for abstracts, were sent to all members and
stakeholders. The Conference Organising and Technical Committee
has held multiple meetings since November 2024.

As in previous years, the conference will be hosted in a hybrid
format, allowing both in-person attendance and online participa-
tion via live streaming.

The development of the conference programme is underway,
thanks to Prof. Cas Badenhorst, and the conference will commence
on Monday, 20 October 2025, with two consecutive four-hour
Professional Development Courses (PDCs). On Tuesday, 21 October,
four additional PDCs will take place - bringing the total to six
specialised PDCs. The SAIOH Council meeting is scheduled for the
afternoon of 21 October. The conference will officially begin on
22 October 2025; keynote speakers have already been invited. The
call for abstracts has been circulated multiple times to ensure broad
participation.

On the afternoon of 22 October, the Annual General Meeting (AGM)
will take place, followed by the highly anticipated Gala Dinner. The
second official day of the conference will be 23 October 2025. As
always, SAIOH remains committed to delivering an engaging and
insightful 2025 conference experience.

SAIOH ANNUAL SCIENTIFIC CONFERENCE 2025

Coastlands, Umhlanga, South Africa
20 - 23 October 2025
“Occupational Hygiene in Practice — Navigating New Workplace Challenges”

New additions

« A full-day Advanced Cab Theory Workshop (ACTW) on indoor air
quality (IAQ) in enclosed environments, using the simulator cab
is in development for Friday, 24 October 2025, the day following
the conference. This workshop will be organised by Jeff Moredock
of Sy-Klone.

- Discussions are underway for the 2026 SAIOH Annual Conference.

International Occupational Hygiene Association Board,
the National Accreditation Recognition Committee, and
Occupational Hygiene Training Association feedback
The Occupational Hygiene Training Association (OHTA) and the
International Occupational Hygiene Association (IOHA) continue to
publish their newsletters, with links e-mailed to all SAIOH members
and posted on the SAIOH website: www.saioh.co.za. Members can
also access OHTA resources via www.ohtatraining.org.
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SAIOH’s newly appointed representative on the IOHA Board,
Corlia Peens, has actively participated in IOHA Board and
National Accreditation Recognition Committee (NARC) meet-
ings this year, ensuring strong engagement and representa-
tion for SAIOH. The latest IOHA Board meeting took place on
24 May 2025 in New Zealand as a hybrid event.

An Occupational Hygiene Training Association (OHTA) feed-
back session was held on 18 February 2025 for approved
training providers in southern Africa. SAIOH’s OHTA repre-
sentative, Peter-John Jacobs, provided valuable feedback.

Key updates

+The American Industrial Hygiene Association (AIHA) has
introduced a mentorship programme at a cost of 25 USD
per participant, with a special rate of 10 USD for students.

« Effective January 2025, OHTA exam fees will be 100 GBP or
125 USD per exam.

+ A new pathway to the Board of Global Credentialing’s (BGC's)
Certified Industrial Hygienist (CIH) credential has been
introduced for individuals holding the OHTA-Intermediate
Certification (OHTA-ICert) qualification. Candidates must
have a four-year bachelor’s degree, have completed occu-
pational hygiene courses (OHTA-ICert), and have a minimum
of five years of full-time occupational hygiene experience
to qualify for the CIH exam. For experience requirements,

see https://gobgc.org/updated-applicant-cih-handbook/.

Excellent news

OHTA has awarded the OHTA-ICert qualification to
several members, including Delvin Govender (South
Africa), Sinah Seake (Botswana), and Palesa Makepe
(Lesotho). This is a significant achievement for southern
Africa and these SAIOH members!

SAIOH Technical Committee feedback

The SAIOH Technical Committee’s research on welding fumes
- specifically the measurement and analysis thereof - has
been spearheaded by Dr Ivan Niranjan, SAIOH’s Technical
Portfolio Coordinator. A resolute sub-committee, compris-
ing members from SAIOH and the OH AIA Association, has
already convened to develop a comprehensive technical and
position paper on this critical topic. The final position paper
is expected to be completed later this year.

A second technical committee has been actively working
on the development of technical procedures and a SAIOH
position paper on heat stress management. Key partnerships
are underway with the Council for Scientific and Industrial
Research (CSIR) and Dr Johan Kielblock to ensure that the
necessary research is conducted. The completion deadline
is this year. This initiative has two objectives: to develop
a technical paper, and to enable SAIOH to provide well-
founded proposals to enhance the promulgated Physical
Agents Regulations, which will replace the Environmental
Regulations for Workplaces.
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Wessel van Wyk, the former SAIOH Technical Coordinator, con-
tinues to contribute to a position paper on real-time monitor-
ing. Once approved by the SAIOH PCC ExCo and the Technical
Committee, this paper will be shared with all SAIOH members
and stakeholders.

Under the leadership of Naadiya Mundy, SAIOH has launched a
technical sub-committee focused on developing procedures and
guidelines to assist occupational hygiene practitioners with ergo-
nomic risk assessments. The first meeting of this sub-committee
was held on 17 April 2025.

New SAIOH website

The SAIOH administration team, led by Naadiya Mundy and
Kate Smart, is actively working on populating the new SAIOH
website, ensuring that it is a comprehensive resource for
members. We look forward to launching the new website soon
and delivering an improved and streamlined platform for the
SAIOH community. The Quality Management System (QMS),
including the PCC Assessment procedures, is already acces-
sible on the SAIOH website, providing essential guidance and
documentation.

SAIOH publications and engagements

SAIOH continues to keep its members informed through its news-
letter and President’s Page, published in two electronic media:
« Occupational Health Southern Africa (OHSA) journal

« African Occupational Safety and Health (A-OS&H) magazine

The journal is published quarterly, while the magazine is released
every two months. Links to both publications are shared with all
members via Mailchimp and are also accessible on the SAIOH
website (www.saioh.co.za).

In addition, the OHTA Global Link (March 2025) and /OHA Global
Exposure Manager (GEM) (April 2025) newsletters have been
posted on the SAIOH website and circulated to members via
Mailchimp. Notably, Naadiya Mundy’s OH Comix was featured
in the January-March 2025 issue of GEM.

SAIOH representation and engagements

SAIOH actively participates in key industry meetings and

discussions:

« The Occupational Health Southern Africa Editorial Board meeting
took place on 13 March 2025; Deon Jansen van Vuuren and Prof.
Johan du Plessis attended in-person and online, respectively.

+On 21 February 2025, Naadiya Mundy and Deon Jansen van
Vuuren attended the first OH AlA Association meeting of 2025;
31 participants attended online.

- Jakes Jacobsrepresented SAIOH atthe Department of Employment
and Labour’s Iron and Steel Workshop, held in Klerksdorp on
26-28 February 2025.

Communication and industry updates

SAIOH maintains ongoing communication with its stakeholders

through various channels, including:

- e-mails and notifications via Mailchimp

« Phone calls and virtual meetings

- Dissemination of industry news, technical updates, legislative
changes, new standards, job opportunities, and professional
development courses
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Webinars and conferences

Several occupational hygiene and health webinars have been promoted

through SAIOH communications in 2025, including events hosted by:

+ The International Occupational Hygiene Association (IOHA)

» The American Industrial Hygiene Association (AIHA)

+ Workplace Health Without Borders (WHWB)

« The South African Society of Occupational Medicine (SASOM)

+ The Ergonomics Society of South Africa (ESSA)

+ The South African Society of Occupational Health Nursing
Practitioners (SASOHN)

« Safety-First: PPE Conference (cancelled)

Recent online events and webinars hosted by stakeholders include:

+ IOHA EXIMIOUS-EPHOR Occupational Hygiene Exposure joint sym-
posium (20-26 March 2025)

+ AIHA Connect Conference (17-21 May 2025)

Several of these events were attended by SAIOH management, mem-

bers and staff, including the AIHA online seminar, ‘Ensuring workplace

health and safety with physiological monitoring to manage heat stress’

on 20 February 2025, and the Workplace Health Without Borders’

(WHWB's) Ergonomics webinar.

SAIOH remains committed to ensuring that members have access to
the latestindustry developments, training opportunities, and thought
leadership in occupational hygiene.

PROFESSIONAL CERTIFICATION COMMITTEE

Lee Doolan: SAIOH PCC Administrator

e-mail: lee@saioh.co.za

Deon Jansen van Vuuren: SAIOH General Manager
e-mail: deon.jvvuuren@gmail.com

Ivan Niranjan: PCC Chairperson

e-mail: ivann@dut.ac.za

The PCC ExCo held its first online meeting on 28 February 2025, fol-
lowed by the PCC meeting on 28 March 2025.

Key updates from the PCC

+ The sub-committee that is developing the Occupational Hygiene Skill
Set for the self-assessment tool has made significant progress. The
first draft was completed earlier this year and is being refined and
reviewed before submission for PCC approval. The seven-member
team continues to meet bi-weekly. Work is also underway to develop
oral question scenarios and review the PCC oral assessment guideline.

« The sub-committee held online training sessions for PCC assessors:
14 February and 30 May 2025.

« A hybrid PCC PDC will be offered on the Skill Set and oral assess-
ments at the 2025 SAIOH Annual Conference, accessible to all SAIOH
members.

- Efforts continue to develop an electronic written assessment system
on the MS Excel platform to replace the current LMS electronic
assessment. Alternatives are being explored, including leveraging
MySAIOH's functionality, to resolve technical challenges and improve
administration of the assessments by the PCC administration team.
Transitioning all certification assessments to a multiple-choice format
has proven to be more complex than anticipated, and work on this
initiative is ongoing.
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Table 1. SAIOH PCC certification assessment results as of May 2025

Written assessments Oral assessments
Certification category
A d P d Failed Pass rate A d P d Failed Pass rate

n n n % n n n %
OH assistant 40 40 0 100 0 - - -
OH technologist 17 16 1 94.1 20 14 6 70.0
Occupational hygienist 18 11 7 61.1 14 9 5 64.3
Total 75 67 8 89.3 34 23 11 67.7

Table 2. SAIOH PCC written and oral assessment dates and
deadlines, 2025

Assessment Deadline for Deadline for Assessment
type applications assessment date
evaluations and
payment
Written 12 January 14 February 14 March
Oral - - Week of
11 April
Written 25 April 30 May 27 June
Oral - - Week of
25 July
Written 1 August 5 September 3 October
Oral - - Week of
14 November

+ Due to system development challenges, written assessments in 2025
will continue in hard copy format until the new electronic system is
implemented.

+The first quarter’s written assessments were conducted on
28 February 2025, with oral assessments held between 28 March and
2 May 2025.

Certification assessments
A summary of results for the assessments that took place from February
to May 2025 is provided in Table 1.

Additional PCC updates

+ The updated Assessment Procedure/Guideline and Self-Assessment
Tool will be launched at the SAIOH Annual Conference as part of a PDC.

« From 1 February 2025, no SAIOH certificates will be released to mem-
bers who do not meet all registration criteria, e.g. meeting the required
annual CPD claims, ethics certificate, and payment of annual member-
ship and other outstanding fees.

« As of January 2025, the PCC ExCo is composed of:
o Drlvan Niranjan - PCC Chair
o Andre van Rooyen — PCC Vice Chair
o Dr Goitsemang Keretetse — PCC Chief Examiner
o Deon Jansen van Vuuren - SAIOH General Manager
o

Lee Doolan - PCC Administrator
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o Corlia Peens — SAIOH representative at IOHA and the NAR
Committees
o Jaco van Rensburg and Andrew Dickson - PCC Examination
Committee and Continuous Professional Development (CPD)
Review Panel
The PCC assessment dates for 2025 are in Table 2.

Occupational Hygiene Skills Forum

The Occupational Hygiene Skills Forum (OHSF) continues to engage
actively in the OHTA Approved Training Provider forum meetings.
The first two OHSF meetings for 2025 took place on 6 March and 22
May 2025. A key function of the OHSF is the evaluation of occupa-
tional hygiene-related qualifications from tertiary institutions. The
Cape Peninsula University of Technology (CPUT) occupational health
qualification has received approval from the PCC ExCo. Discussions
with institutions in Botswana and Uganda are scheduled for later in
2025, while engagements with the Durban University of Technology,
University of Pretoria, University of Johannesburg, and the University
of Limpopo are ongoing.

Tertiary institutions offering occupational hygiene qualifications
are encouraged to contact the PCC Administrator (lee@saioh.co.za)
for recognition application details. Information on approved train-
ing providers and qualifications is available on the SAIOH website
(www.saioh.co.za), helping students and certification candidates to
identify suitable programmes aligned with SAIOH and international
certification standards.

The OHSF was established to coordinate the recognition of occu-
pational hygiene training materials, including asbestos courses,
training providers, and institutions, while also overseeing assess-
ment and examination systems, where appropriate.

To strengthen industry knowledge, the OHSF is looking at develop-
ing an in-house occupational hygiene legislation course for non-AIA
members.

Dr Hennie van der Westhuizen has contributed to an initiative incor-
porating CPD questions based on Occupational Health Southern Africa
articles, enhancing member engagement with the publication. SAIOH
is ready to launch this initiative - thank you, Hennie! K
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