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SAIOH news

The Southern African Institute for Occupational Hygiene (SAIOH)
remains steadfast in its dedication to its members and the ongoing
advancement of the occupational hygiene profession. In pursuit of
this commitment, we regularly provide updates and share key devel-
opments with our community. SAIOH flourishes through the active
participation and ethical contributions of its members, whose engage-
ment continues to shape the field. To further strengthen our collective
efforts, we welcome and encourage feedback on the topics covered in
this edition of the Journal.

SAIOH PRESIDENT’S ADDRESS

Karen du Preez: SAIOH President
e-mail: president@saioh.co.za

The work we do as occupa-
tional hygienists has a sig-
nificant impact on the health
and wellbeing of employees
at work. Occupational hygiene
practitioners and approved
inspection authorities (AlAs)
spend a lot of time and effort
to ensure that they and their
staff are qualified, experienced,

and competent to perform their

work accurately and effectively.

Have confidence in your
competent person
Recent Regulations promul-

Karen du Preez, SAIOH President
Photograph: courtesy of SAIOH

gated under the Occupational
Health and Safety Act No. 85 of
1993 (OHSA) require that occupational health risk assessments and
exposure assessments are conducted by a competent person.'3
This places a duty on the employer to ensure that they secure the
services of a person competent in the full scope of work contracted.

SAIOH is a professional body concerned with certification of its
members at three professional levels/designations, as approved by
the South African Qualifications Authority (SAQA).* Members need
to have obtained prescribed qualifications and experience before
they can apply for assessment at these levels/designations. The
curriculum on which the assessments is based consists of 17 skill
sets, as described in the self-assessment tool that members need
to complete as part of the application process. SAIOH assessments
are based on theoretical knowledge, as assessed in the written
assessments at all three professional levels, and practical experi-
ence thatis assessed in oral assessments. Oral assessments are not
applicable to an assistant, as this is viewed as an entry level with
minimal occupational hygiene exposure, i.e. Grade 12 certification,
or certification in the OHTA201 or the AIHA Basic Principles course,
or the BOHS M200.°
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Personnel competence forms an integral part of the requirement
for South African National Accreditation System (SANAS) accredi-
tation under ISO/IEC 17020.5 SANAS accreditation under 1SO/IEC
17020 is a prerequisite to obtain certification from the Department
of Employment and Labour (DoEL) as an AIA for occupational
health and hygiene.” Competence, as defined by SANAS, includes
education, training, technical knowledge, skills, and experience.
Personnel competence, as declared by the AlA, is verified by SANAS
during assessments. Staff employed as inspectors by an AIA must
be registered with SAIOH. The reporting guideline issued by the
DoEL requires that copies of the valid SAIOH certificates, of staff
involved in an inspection done by an AlA, should be attached to all
occupational hygiene reports.®

By engaging a reputable AlA accredited by SANAS, the proprietor
can be assured that all work falling within the scope of accreditation
will be carried out by individuals registered with SAIOH and formally
deemed competent by the AIA, verified through SANAS oversight.
Furthermore, where work falls outside the AlA’s accredited scope,
the presence of a robust, documented quality management system
increases the likelihood that equivalent quality principles will be
applied. Prior to commissioning any specific work, the proprietor
may request written confirmation from the AlA regarding the com-
petence of the personnel assigned to the task.

Occupational hygiene practitioners are encouraged to maintain their
levels of competence for any work conducted, by attending and
participating in relevant learning activities and interventions. The
system of continuous professional development (CPD) is compul-
sory, with each member responsible for keeping their own records
and submitting an annual CPD points return, as a prerequisite for
renewal of membership.
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SAIOH Management activities: 20 May-6 August 2025
During the period under review, SAIOH Management actively
engaged in several strategic meetings and sector-related events,
aimed at advancing occupational hygiene initiatives and internal
governance.

General Manager position

On 4 June 2025, SAIOH senior management convened a special
session to discuss the succession plan for the position of General
Manager, as the current incumbent’s contract ends on 31 March
2026.The job description was updated, and a Mailchimp campaign
was subsequently shared with SAIOH members, inviting applications
for the position. All shortlisted applicants were interviewed as part
of the selection process. Effective 1 October 2025, the Assistant
General Manager position will be assumed in a shadow capacity,
with a view to full transition into the role by 1 April 2026.

Governance meetings

+ Council meeting: the second Council meeting was held online on
12 June 2025.

+ Board meeting: the third Management Board meeting was held
on 30 July 2025 in a hybrid format.

- Internal co-ordination: several impromptu Zoom and MS Teams
sessions were conducted with the conference planning committee.

Sector engagement and advocacy
On 23 May 2025, SAIOH Management members attended the
Occupational Hygiene Approved Inspection Authority (OH AlA)

Association’s meeting, where SAIOH updates were presented.

A Mailchimp call for nominations to the DoEL Noise Technical
Committee was circulated to SAIOH members on 30 May 2025.
The nominations were adjudicated.

On 2 June 2025, SAIOH members, Ms Bulelwa Huna and Mr Deon
Swanepoel, represented the DoEL at the International Labour

Organization (ILO) conference in Geneva, Switzerland. SAIOH
circulated ILO Recommendation No. 209 on 13 June 2025, which
addresses biological hazards in the workplace.
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« On 26 June 2025, the DoEL, in partnership with SAIOH and the
OH AIA Association, hosted an online webinar on the newly pro-
mulgated Noise Exposure Regulations (NER) and Physical Agents
Regulations (PAR).

Event attendance

SAIOH leadership, including the President and General Manager,
attended the official book launch of In a Rain of Dust, written by
David Kinley — a compelling narrative of crocidolite and amosite
asbestos mining in South Africa and related legal proceedings in
the United Kingdom. The National Institute for Occupational Health
(NIOH) hosted this insightful event, featuring the author and legal
counsel, both of whom engaged attendees with personal stories
and book signings.

Accreditation and industry discussions
SAIOH Management participated in the SANAS (Occupational
Hygiene Special Technical Committee) meeting on 19 June 2025.
Topics included updates to the DoEL occupational hygiene report
template and conformity body classifications.

Staff development and team building

The SAIOH administrative team convened online staff meetings on
28 May 2025 and 4 August 2025. From 25 to 27 June, the admin-
istrative team embarked on a successful team-building retreat at
Mangwa Valley Game Lodge in Dinokeng. Activities included a staff
planning session, a spa day, game drives, a wine-tasting experience,
and a celebratory dinner. The retreat offered an enriching combina-
tion of professional development and camaraderie, with close-up

wildlife encounters adding a special touch.

The administration team, L to R: Lee Doolan, Deon Jansen van
Vuuren, Rebecca Doolan, Kate Smart, and Tracy Mphaphuli
Photograph: courtesy of SAIOH

SAIOH Strategic Plan

The SAIOH five-year Strategic Plan is led by Jaco Pieterse. Matters
arising, key targets, and progress evaluations are reviewed regularly
during the bi-monthly SAIOH Management Board meetings and the
quarterly Council sessions.
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Ethics

SAIOH Management, in collaboration with the Ethics Committee
Chair, Dr Oscar Rikhotso, and legal advisors NGO Law, have success-
fully concluded a rigorous two-year process to develop, review, and
finalise the SAIOH Code of Practice and its associated Disciplinary
Procedure. The final meeting of this comprehensive effort was
held on 9 June 2025, attended by eight dedicated contributors.
These foundational documents will be incorporated formally into
Chapter 1 of the SAIOH Quality Management System (QMS). With
this milestone achieved, the Ethics Subcommittee will commence
full implementation, embedding approved ethics protocols into
SAIOH’s governance practices. The ethics procedure forms a key
pillar of SAIOH’s strategic priority #3.

Mandatory ethics training for members: effective 1 January 2023,
all certified SAIOH members must provide evidence of completing
an approved occupational hygiene ethics training course. A one-year
phase-in period was granted in 2022.

Terry McDonald (British Occupational Hygiene Society (BOHS))
led professional development courses (PDCs) on ethics during the
2021 and 2022 SAIOH Annual Conferences, as well as via an online
webinar on 25 July 2024. Recordings of these sessions remain avail-
able for purchase.

Development of SAIOH ethics course

To address regional relevance, SAIOH has partnered with North-West
University (NWU) to develop a bespoke ethics course, tailored to
occupational hygiene within the southern African work environ-
ment. Following multiple online planning sessions, a formal memo-
randum of agreement (MoA) was signed in early July 2025. With the
agreement in place, NWU will now proceed with the development
of this vital training programme.

SAIOH branch workshops and meetings

North-West Branch: Earlier this year, the North-West Branch part-
nered with Sedulitas to host an insightful electro-magnetic fields
(EMF) workshop at North-West University (NWU).

Gauteng Branch meeting: The branch held its second meeting

of the year in person on 9 May 2025 at the Draeger SA facility in
Midrand.
Western Cape Branch meeting: The meeting was conducted online

on 23 May 2025, and featured presentations by Dale Kennedy
(Ergomax) on ergonomic regulations and risk assessments, and
by Jaco Pieterse (Gijima OHES&L) on non-ionising radiation and
the 2024 PAR. The next Western Cape event is a mini-conference,
scheduled for 29 August 2025.

The Council Branch Co-ordinator, Ms Yvette Greeff, and Dr Shuan

Ramroop from Nelson Mandela University in Ggeberha are actively
working on the establishment of an Eastern Cape Branch.

The following branches and discussion group remain inactive:
Central (Free State), Northern Cape, Mpumalanga, and Zululand.

SAIOH, in collaboration with the NWU Occupational Hygiene and
Human Risk Institute (OHHRI) and the North-West Branch, is organis-
ing a one-day course on ISO 23785 - Indoor air quality: operated
cab air filtration, pressurisation, and certification. This session is
scheduled for 15 October 2025 and will be limited to 20 participants.
SAIOH has arranged for Mr Jeff Moredock of the International Society
of Environmental Enclosure Engineers (ISEEE) (USA) to present a
PDC on the same topic at the upcoming SAIOH Annual Conference
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on 21 October 2025. A comprehensive advanced training workshop
(ATW) will be offered again on 24 October 2025, immediately after
the conference, providing participants with an applied learning
experience using the cab simulator.

SAIOH 2025 Annual Scientific Conference

Preparations for the SAIOH Annual Conference, to be hosted by
the KwaZulu-Natal Branch, are well underway. The conference and
technical organising committees convened multiple planning ses-
sions throughout June, July, and August 2025, demonstrating hard

work and commitment.

Following initial logistical challenges, the venue has been relo-
cated to the Coastlands Hotel and Conference Centre in Umhlanga,
KwaZulu-Natal. A call for abstracts has been circulated, and a dedi-
cated subcommittee is adjudicating submissions. Conference fees
and registration details have been distributed via Mailchimp, and
a dedicated conference webpage has been created.

Conference format

This year's conference will once again follow a hybrid format,
enabling both in-person and online participation via livestream.
The four-day programme promises to deliver a diverse and high-

impact experience.

SAIOH ANNUAL SCIENTIFIC CONFERENCE 2025

Coastlands, Umhlanga, South Africa
20 - 23 October 2025
“Occupational Hygiene in Practice — Navigating New Workplace Challenges”

Programme highlights

Monday, 20 October 2025

- Conference opening at 13:30

+ Two consecutive four-hour PDCs

Tuesday, 21 October 2025

+ Four PDCs

+ SAIOH Council in-person meeting

Wednesday, 22 October 2025

- Official conference opening, featuring keynote addresses from
distinguished speakers

- Galadinner

Thursday, 23 October 2025

+ Annual general meeting (AGM) held in the morning - a notable
change from previous years

New additions and advanced planning

Friday 24 October 2025: A specialised one-day workshop on indoor
air quality (IAQ), including cab simulator training, will be hosted by
Jeff Moredock of ISEE, and SAIOH.
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Sponsor engagement: Platinum sponsors will be allocated a
10-minute slot during the conference to showcase their products.
2026 Annual Conference: Preliminary planning for the 2026 SAIOH
conference is in progress, with a proposed collaboration with the
NIOH. A second planning session has already taken place with
Dr Spo Kgalamono.

IOHA Board, the National Accreditation Recognition
Committee, and Occupational Hygiene Training
Association feedback

The Occupational Hygiene Training Association (OHTA) and the
IOHA continue to publish their newsletters, with links e-mailed
to all SAIOH members and posted on the SAIOH website:
www.saioh.co.za. Members can also access OHTA resources via
www.ohtatraining.org.

On 3 July 2025, SAIOH promoted the IOHA-hosted online webinar
titled‘Driving Change in Occupational Hygiene’, further supporting
global communication and innovation within the field.

SAIOH is proudly represented on the IOHA Board and the National
Accreditation Recognition (NAR) Committee by Corlia Peens. She
continues actively to attend meetings and provide regular feedback
to the SAIOH Professional Certification Committee (PCC) Executive,
ensuring strategic alignment with international developments
and best practices.

SAIOH TECHNICAL COMMITTEE FEEDBACK

SAIOH’s Technical Committee continues to drive key research and
development efforts aimed at strengthening occupational hygiene
Standards and supporting regulatory advancement.

Welding fume analysis

Research on the measurement and analysis of welding fumes is
currently being led by Dr Ivan Niranjan and Technical Portfolio
Coordinator, Dr Goitsemang Keretetse. A joint subcommittee
formed by SAIOH and the OH AIA Association has convened several
times to develop a comprehensive technical and position paper.
The final paper is expected to be released in the near future.

Heat stress management

A second technical committee has been established to develop
procedures and a SAIOH position paper on heat stress manage-
ment. Following the unfortunate passing of Schu Schutte, col-
laboration has been initiated with the Council for Scientific and
Industrial Research (CSIR) and Dr Johan Kielblock to support the
research. The deliverables are scheduled for completion during
2025.This initiative aligns with SAIOH’s commitment to contribut-
ing technical guidance that strengthens the updated PAR, formerly
known as the Environmental Regulations for Workplaces.

Real-time monitoring

Prof. Stefan Linde has taken over the role of technical coordina-
tor from Mr Wessel van Wyk, to spearhead the development of a
position paper on real-time exposure monitoring - a priority area
in occupational hygiene innovation.

Ergonomic risk assessment procedures

Under the leadership of Naadiya Mundy, a dedicated technical
subcommittee has begun work on establishing procedures and
guidelines to support SAIOH occupational hygiene practitioners
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in conducting ergonomic risk assessments. Initial meetings have
already taken place, laying the groundwork for practical and
implementable standards.

New SAIOH website and quality management system
The SAIOH administration team, led by Naadiya Mundy and Kate
Smart, is actively working on populating the new SAIOH website,
ensuring that it is a comprehensive and easily navigable resource
for members. We look forward to launching the new website soon,
and delivering an improved and streamlined platform for the SAIOH
community.

Chapter 2 of the PCC’s Quality Management System (QMS), which
outlines the PCC assessment rules and procedures, is available on
the SAIOH website and offers essential guidance and supporting
documentation.

SAIOH publications and engagements: mid-year update 2025
SAIOH’s contributions to both the A-OSH magazine and Occupational
Health Southern Africa journal are scheduled for submission in July
and August 2025.These articles highlight SAIOH'’s ongoing activities,
strategic initiatives, and technical developments.

The latest editions of OHTA Global Link (July 2025) and IOHA Global
Exposure Manager (June 2025) have been published on the SAIOH
website, and were distributed to all members via Mailchimp as soon
as they became available.

A meeting of the OH AlA Association took place on 22 August 2025.

Ongoing member and stakeholder communication
SAIOH maintains daily contact with its stakeholders through e-mails
and Mailchimp notifications, phone calls, and online meetings.
These communications cover a range of critical topics, including
legislative developments, updates on new Standards, job postings
in occupational hygiene, relevant products and services, course
offerings, and webinar announcements in the areas of occupational
hygiene, health, and environmental safety.

Webinar and conference notifications issued in 2025

SAIOH has circulated multiple international and national online

webinar alerts and early announcements for key events, including:

- |IOHA: Driving change in occupational hygiene, 3 July 2026

« AIHA Academy: Ototoxicants and occupational hearing loss,
23 July 2025

« Workplace Health Without Borders (WHWB): Workplace heat stress
parts 2 and 3, 27 May and 25 July 2025

« WHWB: Global advocacy for occupational health and safety,
11 June 2025

« South African Society of Occupational Medicine (SASOM): Annual
webinars on occupational health

« Wave Control and Sedulitas: Electromagnetic field (EMF) assess-
ment for active implanted medical devices (AIMD), 12 June 2025

« Ergonomics Society of South Africa (ESSA): three-part quarterly
webinar series (July- August 2025) and Annual Conference,
October 2025

- Safety-First Personal Protective Equipment (PPE) conference: Early
heads-up for the event scheduled for 9-11 March 2026

« International Commission on Occupational Health (ICOH) 2026:
Conference on the History of Occupational and Environmental
Health, April 2026, in Leuven, Belguim
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PROFESSIONAL CERTIFICATION COMMITTEE

Lee Doolan: SAIOH PCC Administrator

e-mail: lee@saioh.co.za

Deon Jansen van Vuuren: SAIOH General Manager
e-mail: deon.jvvuuren@gmail.com

Ivan Niranjan: PCC Chairperson

e-mail: ivann@dut.ac.za

The PCC Executive Committee (ExCo) and broader PCC teams remain
actively engaged in advancing SAIOH’s certification framework through
scheduled meetings, subcommittee work, and process improvements.

Governance meetings and key decisions:

« The PCC ExCo held its second online meeting of the year on
20 June 2025.

A full PCC meeting followed on 11 July 2025.

After several iterative discussions (‘round-robins’), the revised PCC

assessmentrules and procedures - as detailed in SAIOH QMS Chapter2 -
were formally approved by the PCC ExCo and published on the SAIOH
website.

A special session to review and amend the CPD guideline document
was convened on 30 May 2025.

On 27 May 2025, the PCC hosted a feedback session for the South
African OHTA Approved Training Providers (ATPs).

PCC Chair, Dr Ivan Niranjan, SAIOH General Manager, Deon J van

Vuuren, and PCC Administrator, Lee Doolan, participated in a virtual
consultation to address CPD compliance matters.

Ongoing subcommittee activities

A subcommittee continues to develop the occupational hygiene skill set
for SAIOH’s self-assessment/gap analysis tool. The first draft was com-
pleted earlier this year and is undergoing refinement. Bi-weekly meet-
ings are expected to continue well into the future. This sustained effort
reflects the PCC's continued commitment to the continuous refinement
of oral assessments, maintaining consistency, rigour, and fairness, while
developing an empathetic setting for both candidates and assessors. The
seven-member team is actively engaged in developing oral question
scenarios, and conducting a thorough review of the oral assessment
guideline. This subcommittee also initiated online workshops for PCC
assessors, with sessions held in February and May 2025.

Table 1. SAIOH PCC certification assessment results as of July 2025

Professional development and conference planning

A free hybrid PCC PDC will be held at the 2025 SAIOH Annual Conference
on 21 October 2025.The first hour is open to all SAIOH members, while the
remaining two-to-three hours are dedicated exclusively to PCC assessors.

Assessment systems and compliance updates

The PCC is exploring a transition to an electronic written assessment
platform, using MS Excel as an alternative to the current Learning
Management System (LMS) and proposed Moodle LMS. Technical chal-
lenges and data integrity risks (including Al misuse and paper leaks)
have led to a temporary return to invigilated hard-copy assessments,
administered at secure venues with oversight by at least two PCC assess-
ors. Oral assessments will continue via Zoom, MS Teams, or in person
and, where applicable, be recorded for verification purposes. The
second quarter’s assessments occurred as follows: written: 13 June 2025;
oral: 11-22 July 2025.

CPD system enhancements

SAIOH-registered members may now upload CPD activities throughout
the year via their MySAIOH profiles. Effective 1 February 2025, all CPD
submissions will be audited, and certificates released only once require-
ments are met; this includes:

- Settlement of outstanding fees

« Payment of annual membership

« Uploading proof of CPD claim

« Upload of a valid ethics certificate

CPD accumulation has moved from a five-year rolling cycle to an annual
point requirement. For each certification level indicated below, the fol-
lowing minimum annual CPD points are required:

» Occupational hygienist - 12

» Occupational hygiene technologist - 10

- Occupational hygiene assistant - 9

« Retired members/fellows - 4

Written requests for amnesty or extension may be submitted to the PCC
ExCo via the PCC Administrator, with appropriate motivation.

Certification assessments

A summary of results for the assessments that took place from February
to July 2025 is provided in Table 1. The PCC assessment dates for 2025
arein Table 2.

. Written assessments Oral assessments
Certification category ) )
Assessed Passed Failed Pass rate Assessed Passed Failed Pass rate
n n n % n n n %
OH assistants 71 69 2 97.2 - - - -
OH technologist 36 31 5 86.1 47 28 19 59.6
Occupational hygienist 31 14 17 45.2 21 13 8 61.9
Total 138 114 24 82.6 68 41 27 60.3

Table 2. SAIOH PCC written and oral assessment dates and deadlines, 2025

Assessment Deadline for Deadline for Assessment date
type applications assessment evaluations

and payment
Written 12 January 14 February 14 March
Oral - - Week of 11 April
Written 25 April 30 May 27 June
Oral - - Week of 25 July
Written 1 August 5 September 3 October
Oral - - Week of 14 November
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Occupational Hygiene Skills Forum - mid-year update 2025
The Occupational Hygiene Skills Forum (OHSF) continues to play
a pivotal role in strengthening occupational hygiene training,
accreditation, and qualification recognition within South Africa and
the broader southern African region. The final OHSF meeting for the
year was held on 11 September 2025.

Stakeholder engagement and sector representation
Throughout 2025, the OHSF actively participated in the OHTA
Approved Training Provider Forum meetings, promoting alignment
with international best practices. The second official OHSF meeting
for the year took place on 22 May 2025, with all attendees contribut-
ing to strategic discussions.

Qualification recognition and institutional liaison

A key mandate of the OHSF is to assess applications from tertiary
institutions seeking formal recognition of their occupational
hygiene-related qualifications. Notable progress includes the
Cape Peninsula University of Technology’s (CPUT'’s) occupational
health qualification receiving full approval in early July 2025.
Congratulations to the CPUT team on this milestone! Ongoing
liaison is being conducted with institutions in Botswana, University
of Pretoria (UP), Durban University of Technology (DUT), University
of Johannesburg (UJ), and University of Limpopo (UL) to expand
accreditation coverage.

Tertiary institutions offering occupational hygiene qualifications are
encouraged to contact the PCC Administrator at lee@saioh.co.za for
application procedures and guidance.

7

UPCOMING EVENTS

SOUTH AFRICA
SAIOH Annual Scientific Conference

Coastlands Hotel and Conference Centre, Umhlanga, KZN
20-24 October 2025

Website: https://www.saioh.co.za/page/SAIOHConference2025
e-mail: info@saioh.co.za

INTERNATIONAL

Round Table: Work-related ophthalmologic diseases
Goiania, Brazil

2 October 2025

e-mail: ctaboadela@fibertel.com.ar

Go to

www.occhealth.co.za
‘Upcoming Events’

to see upcoming local and international
OH events
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A full list of recognised training providers and accredited quali-
fications is published on the SAIOH website (www.saioh.co.za),
ensuring students and certification candidates can easily identify
programmes that align with SAIOH and international standards.

Mandate and curriculum development

Established to coordinate efforts around training provider recogni-

tion, the OHSF oversees:

- Approval of occupational hygiene training materials (e.g. asbes-
tos-related content)

« Endorsement of provider institutions

+ Development and management of assessment and examina-
tion systems, where appropriate

The OHSF is also planning to design a bespoke SAIOH occupational
hygiene legislation course, to be delivered in-house - particularly
targeting non-AlA members seeking formal exposure to legal occu-
pational hygiene frameworks.

CPD enhancement via Journal engagement

In collaboration with Dr Hennie van der Westhuizen, the OHSF began
developing CPD-linked questions based on articles published in
Occupational Health Southern Africa. This initiative fosters member
engagement with scholarly content, while providing a structured
pathway to earn CPD points. Following the first engagement and
positive feedback, SAIOH plans to continue this initiative. Many
thanks to Dr Hennie - round two is underway! K
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